#/ CYCLING
IRELAND

Cycling Ireland Equality, Diversity & Inclusion
Policy



Document History

Date Author Comment/Updates Version

Nov 2021 D. Madden Original Draft Draft

Dec 2021 P. Watson Document Updated V.1

June 2022 M. McGlynn Updated and V.2
Approved by the Board

Oct 2025 M. McGlynn Updated & Approved V.3

by the Board




# CYCLING
IRELAND

1. Introduction

Cycling Ireland is committed to being an inclusive, diverse, and progressive National Governing
Body (NGB). We believe that equality of opportunity, diversity, and inclusion are essential to the
growth and sustainability of cycling at all levels. This is supported by our recent Bronze status
recognition from the ICFD.

We commit to:

e Providing equal opportunity for participation, employment, volunteering, and leadership.
e Promoting a culture that values diversity and eliminates discrimination, harassment,
bullying, and victimisation.
e Ensuring that our structures, policies, and practices reflect the principles of equality law and
good governance.
This Policy is underpinned by:

e The Employment Equality Acts 1998-2015.
e The Equal Status Acts 2000-2018.
e The Gender Recognition Act 2015.
e The Sport Ireland Governance Code and Sport NI equality guidance.
Cycling Ireland prohibits discrimination on any of the nine protected grounds under Irish law:

e Gender, civil status, family status, sexual orientation, religion, age, disability, race (including
nationality), and membership of the Traveller community.
We will also uphold the spirit of UK equality legislation where relevant for our members and events
in Northern Ireland.

2. Implementation

To embed equality across our organisation:

2.1 Equality Officer
Cycling Ireland have trained all its ELT as Equality Officers to oversee the implementation of this
Policy.

2.2 Mainstreaming Equality
This Policy will be integrated into all aspects of Cycling Ireland’s operations, including:

e Governance and board appointments.

e Membership structures and club development.

e Employment and volunteering.

e Training, competitions, and events.

e Communications, marketing, and public engagement.
2.3 Commitments
Cycling Ireland will:
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e Communicate equality principles to staff, members, clubs, commissions, and stakeholders.

e Ensure equality considerations underpin the Strategic Plan 2024-2029 and all future
strategies.

e Support flexibility and reasonable accommodations for diverse needs.

e Provide induction and training that promotes equality and inclusion.

e Develop progression and promotion pathways that are fair and transparent.

e Share best practice with other sporting and public bodies.

e Monitor and evaluate progress annually, reporting to the Board.

e  Work proactively to achieve gender balance and broader diversity in leadership roles.

3. Discrimination, Harassment, Bullying & Victimisation

Cycling Ireland is committed to providing a safe and respectful environment for all.

3.1 Zero Tolerance
Discrimination, harassment, bullying, or victimisation will be treated as gross misconduct and may
result in disciplinary action.

3.2 Definitions

e Direct Discrimination: Treating someone less favourably because of a protected
characteristic.
e Indirect Discrimination: Applying a rule or practice that disadvantages someone with a
protected characteristic, without objective justification.
e Discrimination arising from disability: Treating a disabled person unfavourably due to
something connected to their disability, without justification.
e Failure to make reasonable adjustments: Not taking steps to accommodate the needs of a
person with a disability.
e Harassment: Unwanted conduct (including sexual harassment) that violates dignity or
creates an intimidating, degrading, or offensive environment.
e Bullying: Persistent, inappropriate behaviour that undermines an individual’s confidence or
position.
e Victimisation: Unfavourable treatment of a person because they raised or supported an
equality complaint.
3.3 Sanctions
Any breach of this Policy by staff, members, volunteers, or affiliated clubs may result in:

e Disciplinary action under Cycling Ireland’s Disciplinary Rules;
e Suspension or termination of membership; or
e Referral to statutory authorities where required.
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4. Disciplinary & Grievance Procedures

4.1 Raising Concerns
Any employee, member, or volunteer who believes they have experienced discrimination or
harassment may raise a grievance under Cycling Ireland’s procedures.

4.2 Process for Members

e Step 1: Raise the issue at club level through the club’s disciplinary or grievance procedure.

e Step 2: If unresolved, escalate to the Provincial Committee.

e Step 3: If unresolved at provincial level, escalate to the Cycling Ireland Equality Officer.
The Equality Officer will consult with the CEO, Safeguarding Officer, or the Board as appropriate.

4.3 Fairness & Protection

o No one will be penalised for raising a grievance in good faith.

e Malicious or vexatious complaints may themselves be subject to disciplinary action.

e |ssues relating to racing, results, or technical rules will be addressed under the Cycling
Ireland Technical Regulations.

5. Safeguarding

Cycling Ireland is committed to ensuring that all equality measures are aligned with safeguarding
policies for children, young people, and vulnerable adults.

e All employees, volunteers, and members must comply with the Cycling Ireland Safeguarding
Policy.

e The CEO will work closely with the Safeguarding Officer where issues overlap.

e Training and awareness programmes will integrate both equality and safeguarding
considerations.

6. Review of Policy

e The Equality, Diversity & Inclusion Policy will be reviewed at least every 3 years, or sooner
where legislation, governance standards, or organisational needs change.

e The Board of Cycling Ireland holds ultimate responsibility for review and approval.

o The Equality Officer will prepare annual monitoring reports for the Board and Sport
Ireland/Sport NI if required.
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7. References

e Employment Equality Acts 1998-2015

e Equal Status Acts 2000—-2018

e Gender Recognition Act 2015

e Sport Ireland Safeguarding Guidance for Children & Young People in Sport
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e Cycling Ireland Safeguarding Policy



